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Vacancy information 

Role: Sustainability Apprentice 

Number of vacancies: 1 

Full Employer / Company 
Name: 
 

Nuclear Waste Services  

Email Address: LLWR.TrainingDepartment@llwrsite.com  

Employer Address: 
 
 

Pelham House 
Pelham Drive 
Calder Bridge 
Cumbria  
 

Post code: CA20 1DB 
 

Employer website: About us - Nuclear Waste Services - GOV.UK 
(www.gov.uk) 

Number of employees: 900 

About the employer:  As of the 31 January 2022, Nuclear Waste 
Services has been set up to combine all of the 
NDA Waste activities, giving greater flexibility 
and driving improvements and synergies across 
the NDA Group. This brings together LLW 
Repository Limited, Radioactive Waste 
Management Limited and the NDA Integrated 
Waste Management Programme (each with 
their own IT teams, infrastructure, and systems). 

Apprenticeship/ 
Qualification title: 
 

Corporate Responsibility & Sustainability 
Practicioner 

Standard or Framework: ST0934 

Apprenticeship Level: Level 4 

Location of the vacancy:  
(Please state if the vacancy is 
at the main employer address 
or at a different location) 

Pelham House, Calderbridge – Occasional 
remote working 

Please confirm – that 50% 
of the learners work time 
will be in England 
 

Yes 

Brief overview of the 
apprenticeship vacancy:  
 

The role will sit in the NWS Sustainability team, 
which is part of the Corporate Strategy function.  
 
The broad purpose of the Sustainability team is 
to be a social conscience for the organisation, 

https://www.gov.uk/government/organisations/nuclear-waste-services/about
https://www.gov.uk/government/organisations/nuclear-waste-services/about
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helping innovate and drive ambitions for social 
and environmental change and make these a 
reality that are embedded and implemented 
across the organisation. 

 
The team’s responsibilities include: 

 
• Development and implementation of 
sustainability strategy, covering social, 
economic and environmental issues 
• Working with teams within NWS, 
stakeholders across the NDA group and wider 
nuclear industry to promote a coordinated 
approach to sustainable waste management 
• Engagement and communications to 
embed sustainability in our organisational 
culture. 

 
A Sustainability practitioner will typically be 
working on multiple initiatives covering a variety 
of geographies, focus areas, and stakeholders. 
For example, communities, waste management, 
energy, carbon reduction, equality and supply 
chains. 

 
The programme will include a variety of 
placements and projects that enable the 
apprentice to gain a broad experience of 
different aspects of sustainability, including: 
Strategy, Environment, Social Impact, 
Community Engagement, Stakeholder 
Engagement, Communications, HR. 

 
This is a varied role, which will offer exposure to 
all aspects of how the organisation works and 
the chance to develop connections with a wide 
range of stakeholders within NWS and beyond.  
 

Skills & Personal Qualities 
required: 
 

The role would suit someone who is motivated 
by social or environmental issues, with a 
flexible, people-focused outlook and 
communication skills. 
 
Person: 
• Passionate about sustainability 
• Curious, open-minded and willing to learn 
• Enthusiastic and proactive 
 
Skills: 
• Confident communicator 
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• Critical thinker 
• Interpersonal skills – collaboration and 
relationship building 

 
 

Minimum criteria (e.g., 
GCSE grades): 

Typically, candidates will have achieved grade 
C or above in at least five GCSE’s including 
English, Maths and a Science subject.  

Future prospects:  
(Please provide any details of 
future prospects such as 
progression onto further 
qualifications or promotion 
within work) 

We can offer significant CPD opportunities 
during the programme, including getting 
involved in NDA Group and industry-wide 
sustainability initiatives and working groups, 
national and international opportunities, and 
learning and development. 
We are supportive of professional memberships 

and subscriptions. 

Upon successful completion of the 

apprenticeship, it could lead to potential job 

opportunities within NWS.   

Working Week:  
(For example; Monday – 
Friday, 9am – 5pm) 

Monday – Friday 
08.10 – 16.20 

Paid hours per week:  
(For example; 37.5 hours per 
week) 

37hrs 

Interview date(s): February/March 2024 

Proposed Start Date: September 2024 

 


